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[GRI contents: 102-14, 102-15, 102-20]

With great pleasure, | share a new edition of edenor's  development of business, and the community. Guaran-
sustainability report with all the information about the  teeing the quality of the service has required significant
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01

WE ARE EDENOR

02

SUSTAINABILITY

03

CORP. GOVERNANCE,
ETHICS & INTEGRITY

economic, governance, social and environmental per-
formance during 2021.

This year has been a remarkable and significant period
for the organization. We are still going through the im-
pacts of the pandemic on our lives, and in that trip, since
the changes in the shareholding structure, this new lead-
ership team that | have the honor of chairing has guar-
anteed edenor’s uninterrupted path as an organization
of excellence in utilities.

efforts to take care, more than ever, of all the Compa-
ny’s collaborators and all the people of each supplier
and contractor. It is a complex challenge that would not
be possible without the commitment of each member
of the organization, to them, my special thanks.

On the way to celebrating edenor’s 30th anniversary, all
that remains is for me to invite you to go through the
pages of this report that reflects all the commitment
of our shareholders, management and employees, with

each stakeholder group.
04 FINANCIAL

Our Company maintained a firm investment policy, a
PERFORMANCE

strong bet on technological development, and a com-

mitted presence in the communities to bring energy so

essential to our lives to an important part of the terri-  Neil Bleasdale

tory of one of the most significant metropolitan regions  edenor’s President and CEO
in Latin America. It should also be emphasized that we

are proud to continue redoubling our efforts to facili-

tate access for citizens in the most vulnerable areas of

the concession area.

05 ENVIRONMENTAL
PERFORMANCE

SOCIAL
06 PERFORMANCE

07 ABOUT
THIS REPORT edenor is the leading Company in the socially respon-
sible service of distribution and commercialization of

electrical energy to improve people’s quality of life, the

08 GRI & SASB
CONTENT INDEX
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1.1 EDENOR IN NUMBERS

ENVIRONMENTAL

PERFORMANCE

6,656
Ton CO,

Scope 1
Fuel

< 5>

6,833
Ton CO,

Scope 2
Electrical energy

771
Ton CO,

Scope 3
Executives
transportation
and waste
incineration

16,785,415

KWH

Electrical energy

consumed

0.3

ton

Batteries

g

SOCIAL

PERFORMANCE

16 ()

women

Total on staff

399,577

customers

Electricity inclusion
program

8,420

trained
children

edenorchicos

edenor

25.5

hours/year

Training
per employee

20

students

Scholarship
holders
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01 WE ARE EDENOR

12 17.39% 16,246 10.7
regular women ECONOMIC millions of hours/
02  SUSTAINABILITY > directors Members of PERFORMANCE pesos customers/ year
the Board of Sales Duration of
03 CORP. GOVERNANCE, Directors Investments Outages
ETHICS & INTEGRITY
FINANCIAL
04 PERFORMANCE >
0 0 0
Do EnvironmENTAL - 100% 25% 4.1 113,500 86%
PERFORMANCE Complalnts independent women frequency/ millions of customer
channel directors customers/year pesos satisfaction
06 SOCIAL > Audit Chief Frequency of Revenues
PERFORMANCE Committee Executives Outages (Saifi) from Sales
ABOUT
07 THIS REPORT >
GRI & SASB
08 CONTENT INDEX >
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Empresa Distribuidora y Comercializadora ARGENTINA
Norte S.A. (edenor) is Argentina’s largest
distribution company in terms of number of
O]l  WE ARE EDENOR customers and electricity sold.

LETTER FROM
THE PRESIDENT & CEO

N

REGION 3

Our concession area includes 20 municipalities in the
northwestern zone of Greater Buenos Aires and the
northwest area of the Autonomous City of Buenos
Aires, covering an area of 4,637 km2, within which we
provide service to 3.2 million customers representing
a population of more than 11 million inhabitants and
370,000 SMEs and industries.

-

02 SUSTAINABILITY

' REGION 1

REGION 2

03 CORP. GOVERNANCE,
ETHICS & INTEGRITY

. BUENOS
" AIRES

e O o o ﬂ
e e
11 MILLION 3.2 MILLION
People Customers

04 FINANCIAL

PERFORMANCE Our market share is 19.6% of the national electricity demand.

05 ENVIRONMENTAL

NN NI NI NI NN

SERFORMANCE | necions |
Area: 251 km? Area: 1,761 km? Area: 2,625 km?
06 SOCIAL CABA. Hurlingham Gral. Rodriguez
Vicente Lépez Mordén Moreno 361,000 4,637 KM?
PERFORMANCE San Isidro ltuzaing San Miguel SMEs and industries Concession Area
Gral. San Martin La Matanza Malvinas Argentinas
Tres de Febrero Merlo José C. Paz
07 ABOUT Marcos Paz Pilar a N
THIS REPORT Gral. Las Heras Escobar v - - “
Islas de Escobar Al Ave
Tigre
08 GRI & SASB >an Fernando 4,688 21,710 19.7%
CONTENT INDEX Islas de Tigre Employees GWh sold Market share

Islas de San Fernando
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1.3 MISSION, VISION, AND VALUES

[GRI contents: 102-16]

MISSION

Deliver a socially responsible service of distribution
and commercialization of electrical energy, which
contributes to people’s quality of life, the development
of business, and the community, assuring the growth of
the Company, employees, and shareholders.

VISION

To become an excellence model for a public service
company.

VALUES

Safety
 Our priority is the respect for life

Focus on customers
« Through customer experience, we privilege the
excellence of the service provided.

Professionalism

* We apply our technical skills and promote the
development of individuals to play a leading role in
new challenges.

< 8 >

Proactiveness
« We develop a constructive, results-oriented attitude
to achieve and exceed the Company’s goals.

Improvement and Innovation

« We promote continuous improvement through our
Integrated Quality, Safety and Environment
Management System, and we promote innovation in

the processes, and services rendered to our customers.

Responsibility

« Our action is conducted with a high level of
responsibility for the achievement of edenor’s
objectives by taking care of the company’s resources
and assets as if these were own resources.

Commitment
« We assume our duty towards the population and the
country to contribute to their development.

Ethics
« Our action is based on integrity, respecting
individuals, rules, and ethical principles.

edenor
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1.4 STRATEGIC PRIORITIES

e PROVISION Mo
0
4

efficiency

proximity

\
\§0
‘ IN31yzaxa O
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EFFICIENCY

We manage the Company’s resources with efficiency
by maximizing results, continuously improving the pro-
cesses and quality of the services rendered to our cus-
tomers, and by strengthening the infrastructure through
investments in the network and technology.

PROXIMITY

Our progress is focused on a Company that is increasing-
ly near to its stakeholders: customers, employees, share-
holders, intermediary organizations, the community, the
government, and suppliers.

edenor




SUSTAINABILITY
REPORT
FOR 2021

LETTER FROM
THE PRESIDENT & CEO

N

01 WE ARE EDENOR

02 SUSTAINABILITY

03 CORP. GOVERNANCE,
ETHICS & INTEGRITY

04 FINANCIAL
PERFORMANCE

05 ENVIRONMENTAL
PERFORMANCE

SOCIAL
06 PERFORMANCE

ABOUT
07 THIS REPORT

08 GRI & SASB
CONTENT INDEX

NN NI NI NI NN

1.5 ADHERENCE, COMMITMENTS, AND AWARDS

[GRI CONTENTS: 102-12, 102-13]

GOLD EIKON AWARD
For our campaigns “The best energy” and
“edenordigital”.

SIGNATORY TO THE UNITED NATIONS
(UN) GLOBAL COMPACT SINCE 2014.

“CONNECTING COMPANIES WITH THE
SDGS” PROGRAM OF CEADS

(Argentine Business Council for Sustainable Develop-
ment.) As part of our Company’s commitment to the 2030
Agenda, we are a member of this initiative that seeks to
accompany companies in aligning their agendas with
the 17 goals.

< 10 >

la mejor
energia
argentina

edenor

* YOUR ENERGY
The best energy in
Argentina
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2.1 OUR COMMITMENT TO SUSTAINABLE DEVELOPMENT

< 12 >

Our mission is “to deliver a socially responsible
service of electricity distribution, leading the en-
ergy transition that contributes to improve peo-
ple’s quality of life, the development of business
and the community, as well as that of our em-
ployees and shareholders.” The Company is a ma-
jor player in providing an essential service within the
framework of a new energy paradigm and in the fight
against climate change, seeking to lead this transition
by trying to have a smart grid, encourage energy ef-
ficiency and inclusion programs, and help to develop
the electromobility industry in the country.

edenor
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2.2 MATERIAL ISSUES RELATED TO SUSTAINABILITY

[GRI CONTENTS: 102-29, 102-31, 102-47]

As signatories of the United Nations Global Compact for 7 years, our sustainable management guides
our organizational performance in addressing the Company'’s triple impact: economic, social, and
environmental, which includes 18 material sustainability issues at edenor:

ECONOMIC AND GOVERNANCE ASPECTS:

« Fight against corruption
 Indirect economic impacts
« Economic performance

ENVIRONMENTAL ASPECTS:

Emissions

Energy transitions
Materials

Effluent and waste
Environmental compliance

< 13 >

SOCIAL ASPECTS:

Occupational health and safety
Training and Education
Employment

Diversity and equality

Human rights assessment
Local communities

Customer health and safety
Safety Practices

Electricity inclusion

Efficient consumption

* Do you know how much energy each

appliance in your home uses?
Find out using edenor consumption simulator

CALCULATE YOUR ELECTRIC
ENERGY CONSUMPTION
Try it now

\

edenor
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The 2030 Agenda for Sustainable Development offers a shared plan for peace and prosperity for people and the planet now and in the future. The 17 Sustainable Development

LETTER FROM Goals (SDGs) and an urgent call for action addressed to all countries and communities are at the heart of the agenda. Upon entering the Decade of Action, the 5Ps of the SDGs
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are considered: People, Planet, Prosperity, Peace, and Pacts (alliances).

It is especially imperative for our Company to manage its contributions to the following Sustainable Development Goals (SDGs) through its 18 material issues.

A series of specific goals within the SDGs was established, as shown below:

GOOD HEALTH
AND WELL-BEING

e

HEALTH AND
WELL-BEING

| Infrastructure contribution and
adaptation to the COVID-19
operation of hospitals and care
centers.

| Support the scientific
community and its research
tasks by strengthening its
technical skills.

< 14 >

QuUALITY
EDUCATION

1]

QUALITY
EDUCATION

| edenorchicos Educational
program.

| Scholarships and tuition for
technical high schools and
universities together with
Fundacion Pampa, Fundacion
Conciencia, and COPRET.

| Professional practices.

| Scholarship Program together
with Fundacion RESIDUCA.

| Training of our teams.

| Collaboration for the formation
of contractors.

| Internship Program.

GENDER
EQUALITY

g

GENDER
EQUALITY

| Include women in the energy
industry and the Company.

| Promote staff diversity and
inclusion.

AFFORDABLE AND
CLEAN ENERGY

| Distributed generation of
renewable energy.

| Electricity inclusion.

| Self-administered MIDE meter.

| Solar water heater tanks.

| Feasibility of transformers
insulated in vegetable oil.

| Electricity inclusion in popular
neighborhoods.

| Education about the efficient
use and cost of energy.

| Expansion and adaptation of
the network to allow customers
access to safe electricity and a
better service.

| Customers registered,
regularized, and integrated
into the system securely.

1 REDUCED
IKEDUALITIES

S

{=)

v

REDUCED INEQUALITIES IN
ACCORDANCE WITH THE
FOLLOWING IMPACTS

| Access to a quality utility,
improving the safety of people
and the network.

| Possibility of opening an
account in a bank or accessing
other services.

| Possibility of managing
consumption (energy load)
according to the flow of family
income.

| Digitalization of the service
adapted to the needs of the
customer.

| Improvement in the quality of
life as to food and health.

| Access to social tariff .

| Access to education, work, and
business development.

| Access to consumer credit.

CONSUMPTION

O

RESPONSIBLE CONSUMPTION
AND PRODUCTION

| Full waste management.
| Carbon footprint calculation.

‘I PARTNERSHIPS
FOR THE GOALS

o

PARTNERSHIPS
FOR THE GOALS

| To achieve these goals, it is
essential to make alliances
with different civil society
players, including NGOs,
private.
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LETTER FROM GOVERNANCE
THE PRESIDENT & CEO
Audit Risk
INDICATOR METRIC / QUANTITY
01 WE ARE EDENOR >
Supervisory Committee (Regular Members) Yes
Audit Committee Yes
Percentage of Independent Directors at the Audit Committee 100%
OZ SUSTAINABILITY > Complaints Channel Yes
Board Structure
CORP. GOVERNANCE
: D
03 ETHICS & INTEGRITY INDICATOR METRIC / QUANTITY
Number of Regular Members | 12
04 FINANCIAL Number of Non-Executive Regular Members | 10
PERFORMANCE Diversity
INDICATOR METRIC / QUANTITY
05 ENVIRONMENTAL
PERFORMANCE Female Members of the Board | 17.39%
Female Chief Executives | 25%
06 SOCIAL > Independence
PERFORMANCE INDICATOR METRIC / QUANTITY
07 ABOUT Number of Independent Directors (regular and alternate members) | 15
THIS REPORT Rotation
INDICATOR METRIC / QUANTITY
08 GRI & SASB
CONTENT INDEX Term Duration of Directors | 1year

< 16 >
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3.1 SHAREHOLDING STRUCTURE

edenor’s Share Capital is represented by a total of
906,455,100 non-endorsable, registered ordinary shares,
with a par value of AR$1 each, entitled to one vote per
share. The share capital is divided into three classes of
stock: Class A shares, held by the Controlling Group;
Class B shares, held by the market (float) and Class C
shares, of the Employee Stock Ownership Plan (or PPP).

The ownership of the Company’s ordinary shares as of
December 31, 2021, is as follows:

edenor is listed on the Buenos Aires Stock Exchange
(BCBA), the New York Stock Exchange (NYSE) and BYMA,
in which it is part of the Sustainability Index.

The BYMA Sustainability Index evaluates the perfor-
mance of issuers under four pillars:

1. Environment

2. Social

3. Corporate Governance

4. Development (contribution to the SDGs)

Empresa de Energia del Cono Sur SA (EDELCOS) A 462,292,111 51%
Sustainability Guarantee Fund/ANSES B 242,999,553 26.80%
Float B 168,076,412 18.54%
Equity ownership program B 31,134,420 3.43%
PPP C 1,952,604 0.22%

< 17 >

edenor




SUSTAINABILITY
REPORT
FOR 2021

LETTER FROM
THE PRESIDENT & CEO

01

WE ARE EDENOR

02

SUSTAINABILITY

CORP. GOVERNANCE,

ETHICS & INTEGRITY

04

FINANCIAL
PERFORMANCE

05

ENVIRONMENTAL
PERFORMANCE

06

SOCIAL
PERFORMANCE

0/

ABOUT
THIS REPORT

08

GRI & SASB
CONTENT INDEX

NN N NI N NP N N

3.2 BOARD OF DIRECTORS

edenor’'s administration is entrusted to the Board of
Directors, which, per the Bylaws, comprises twelve
regular directors and up to twelve alternate directors,
with a one-year term and the possibility of re-election.
Holders of “Class A" ordinary shares will be entitled to
appoint seven regular directors and seven alternate
directors, while holders of “Class B” and “Class C”" ordi-
nary shares will be entitled toappoint five regular di-
rectors and five alternate directors jointly.

The Board of Directors, in turn, delegates specific du-
ties to an Executive Committee, which, like the Audit
Committee, is made up solely of regular members of
the Board of Directors. The Audit Committee is made
up entirely of independent directors.

At the Ordinary Shareholders’ Meeting held on April
27, 2021, the regular and alternate members of the
Board of Directors for the year 2021 were appointed.
However, due to the Company’s change of control, at
the Ordinary Shareholders’ Meeting held on August 10,
2021, new members of the Board of Directors elected
by Class A shareholders were appointed.

< 18 >

The list of the Board of Directors is transcribed below.

Bleasdale Neil Arthur Regular A Non-independent
Macek Esteban Gabriel Regular A Independent
Mallo Huergo Ricardo Nicolas | Regular A Non-independent
Vila Eduardo Marcelo Regular A Non-independent
Volosin Edgardo Alberto Regular A Non-independent
Zin Federico Claudio Regular A Independent
Lucero Mariano Cruz Regular A Independent
Ferrera Hernan Regular By C | Independent
Bernal Federico Regular By C | Independent
Fraschina Juan Santiago Regular By C | Independent
Navarro Benjamin Andrés Regular By C | Independent
Ramirez Maximiliano Regular By C | Independent
Quevedo Victor Hugo Alternate | A Non-independent
Cuneo Libarona Mariano Alternate | A Non-independent
Pino Diego Hernan Alternate | A Non-independent
Alvarez Sebastian Alternate | A Non-independent
Grieco Maria Teresa Alternate | A Independent
Maletta Mirta Silvia Alternate | A Independent
Mazer Pedro Ivan Alternate | A Independent
Grosso Maria Josefina Alternate | By C | Independent
Juarez Emilse Alejandra Alternate | By C | Independent
Carmona Facundo Alternate | By C | Independent

edenor

In addition, the list of directors who held the position
during 2021 and have resigned after the change of con-
trol of the Company is transcribed below:

Salaverri Diego Martin (1) Regular A Non-independent
Sigwald Maria Carolina (1) Regular A Non-independent
Wetzler Malbran German (1) | Regular A Non-independent
Hitce Victoria (1) Regular A Non-independent
Pérez Bello Carlos (1) Regular A Independent
Iglesias Carlos Alberto (1) Regular A Independent
Wuille Bille Maria José (1) Regular A Independent
Montero Leandro Carlos (1) Alternate | A Non-independent
Flaks Daniel Eduardo (1) Alternate | A Non-independent
Maggi Eduardo Abel (1) Alternate | A Non-independent
Tabakman Gerardo Rubén (1) | Alternate | A Non-independent
De La Fuente Mariana (1) Alternate | A Non-independent
Paz Gerardo Carlos (1) Alternate | A Non-independent
Penta Mauricio (1) Alternate | A Non-independent
Lopez Osornio Santiago (2) Regular By C | Independent
Rozengardt Diego (3) Alternate | By C | Independent

(1) Position held until June 30, 2021
(2) Position held until August 22, 2021
(3) Position held until December 16, 2021
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3.3 SUPERVISORY COMMITTEE

edenor has a Supervisory Committee responsible for su-
pervising compliance with the Company’s Bylaws, share-
holder resolutions, and applicable laws. In addition, and
without prejudice to the role carried out by the External
Auditor, the Committee must submit a written report on
the reasonableness of the information included in the
Annual Report and the Financial Statements presented
by the Board of Directors at the Ordinary Shareholders’
Meeting.

According to the Bylaws, the Supervisory Committee
comprises three regular auditors and up to three alter-
nate auditors elected by shareholders in the Ordinary
Shareholders’ Meeting, with a one-year term and the
right to re-election. Holders of “Class A" ordinary shares
will be entitled to appoint two regular auditors and two
alternate auditors. Holders of “Class B” and “Class C” or-
dinary shares will be entitled to appoint a regular audi-
tor and an alternate auditor jointly.

At the Ordinary Shareholders’ Meeting held on April 27,
2021, the regular and alternate members of the Super-
visory Committee for the year 2021 were appointed.
However, due to the Company’s change of control, at
the Ordinary Shareholders’ Meeting held on August 10,
2021, new members of the Committee elected by Class
A shareholders were appointed.

< 19 >

Composition:

3 regular auditors and up to 3 alternate auditors

 Elected by the shareholders at the Ordinary Sharehold-
ers’ Meeting

« One-year term with the right to re-election

« Holders of Class A shares may elect two regular mem-
bers and two alternate members

« Holders of Class Band Cshares have theright to choose
one regular member and one alternate member.

List of members of the Supervisory Committee is tran-
scribed below:

Cvitanich Carlos Esteban Regular Auditor A
Errecondo Javier Regular Auditor A
Pardo Jorge Roberto Regular Auditor ByC
Borgatello Carlos Alternate Auditor A
Ortega Armas Federico Matias Alternate Auditor A
Auditore Sandra Alternate Auditor ByC

edenor

Additionally, the list of the members of the Supervisory
Committee who held the position during 2021 and have
resigned after the change of control of the Company is
transcribed below.

Abelovich José Daniel (1) Regular Auditor

Fuxman Marcelo (1) Regular Auditor

Fernandez Dussaut Martin (1) Alternate Auditor

> | > | > | >

Cohn Noemi (1) Alternate Auditor
1

(1) Position held until August 10, 2021
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« Made up entirely of independent directors.

e The “financial expert of the Audit Committee”
is one of its members, in compliance with SEC
regulations.
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THE PRESIDENT & CEO
Neil Arthur Bleasdale CEO
01 WE ARE EDENOR > Miguel Farrel Technical Director
Pablo Pérez Customer Operations Director
02 SUSTAINABILITY > German Ranftl CFO
Cristina Canzani IT and Telecommunications Director
Neil Arthur Bleasdale HR Director*
ERRIES & INTEGRITY Maria José Van Morlegan Director of Legal and Regulatory Affairs
04 FINANCIAL Ricardo Luttini Internal Audit Director
PERFORMANCE Fabiana Colombo Purchasing, Logistics, and Supply Director
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3.6 REMUNERATION POLICY

The global remuneration of the Board of Directors and
the Supervisory Committee is set annually by the Or-
dinary Shareholders’ Meeting. The Board of Directors
makes a proposal based on the provisions of the Argen-
tine Business Entities Law and the Regulations of the Ar-
gentine Securities and Exchange Commission (CNV).

According to the provisions of Law No. 26.831 (Capital
Markets), the fee proposal for Board members is assessed
by the Audi Committee for it to judge on its fairness.

Once the global remuneration has been approved by
the Ordinary Shareholders’ Meeting, the Board of Direc-
tors, based on the power delegated by the Shareholders’
Meeting, will allocate the remuneration of each director.

In addition, the Shareholders’ Meeting is empowered to
authorize the Board of Directors and/or the Executive
Committee to pay advance fees to directors and audi-
tors, subject to the approval of the Shareholders’ Meet-
ing that approves the financial statements of the fiscal
year under consideration.

< 22 >

The remuneration policy for executive directors and
managers establishes a fixed remuneration system relat-
ed to the level of responsibility required for the position
and its skills compared to similar positions in the market
and a variable remuneration system associated with the
business goals and its respective degree of compliance.

The Company’s Board of Directors has not appointed a
Remuneration Committee, delegating to the Human Re-
sources Department the approval of the general policy
on employee remuneration, as well as the responsibili-
ty of proposing options and subsequently implementing
the specific decisions and policies on these issues.

edenor
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3.7 ETHICS AND INTEGRITY

CODE OF ETHICS AND CORPORATE
GOVERNANCE CODE

In 2021, the Code of Ethics was updated, and the Corpo-
rate Governance Code was incorporated. These codes
apply to all employees and members of the Board of Di-
rectors and the Supervisory Committee and govern the
conduct and relationships in the Company’s work envi-
ronment.

ETHICS AND CORPORATE GOVERNANCE
COMMITTEE

During the reporting period, the Ethics Committee be-
came the Ethics and Corporate Governance Committee,
which comprises the President and CEO, the Human Re-
sources Department, and the Legal and Regulatory Af-
fairs Department. In addition, the relevant Rules for its
operation were approved.

PROMOTION OF THE CODE OF ETHICS

 As part of the actions carried out by edenor to reinforce
the Code of Ethics, a series of initiatives were carried out.
The following stand out:

« Adherence to the Code of Ethics digitally by all
employees.
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e Internal communication campaigns to reinforce
knowledge of its contents. The channels used were di-
verse, and the publications in “Edenorcerca,” a trivia
contest, mailing, and digital billboards, stood out.

« Extended to contractors: digitalization the work to re-
inforce their Ethical Commitment.

ETHICS LINE

Following the best corporate practices, the ethics line is
a channel to be used by our collaborators, suppliers, and
other related parties to facilitate the reporting of possi-
ble breaches of the Code and the filing of complaints
anonymously and under strict confidentiality.

Through this tool, various edenor stakeholders have the
possibility of alerting on issues such as:

« Violations of Company Policies

« Accounting and/or financial problems
* Fraud, theft, or irregular conduct

« Workplace conduct issues.

edenor

How to make a complaint?

For employees and suppliers:

e Calling the line: 0800-999-4636

« Through the web: www.resguarda.com/es
* Via email: reportes@resguarda.com

For customers:
* Calling the line 0800-666-4001/2/3

ANTI-CORRUPTION

At edenor we have adopted measures to avoid any type
of irregularity that could arise in the development of our
activity. Committed to ethical practices, we implement-
ed the Policy to Facilitate the Reporting of Alleged Ir-
regularities (P-59) that establishes the mechanisms for
the proper processing and follow-up of the complaints
received by the Internal Audit Management, referring,
among other topics, to

« Questionable accounting practices

 Controls over accounting information or audit matters
« Corruption

« Embezzlement and misuse of assets
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3.8 RISK MANAGEMENT

Our Company has a risk management standard,
describing the risk management process (ERM)
implemented, presenting the methodology used
to identify and periodically update the risks that
could affect the Company.

The standard is aligned with the Company’s internal con-
trol policy and considers the framework established in
the document “COSO Enterprise Risk Management - Inte-
grated Framework” issued by the Committee of Sponsor-
ing Organizations of the Treadway Commission (COSO) in
June 2017.

The Senior Management of the Company carries out the
implementation of the ERM. The Internal Audit Depart-
ment provides the necessary support to keep the risk doc-
ument updated, collaborating with Senior Management
in their identification and evaluation.

Additionally, the Company has a policy referring to the
internal control system, which describes the various com-
ponents of its control system and the responsibilities for
its proper operation.

On the other hand, once a year or where circumstances so

require, the Internal Audit Department presents the risk
management map and management results to the Audit
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Committee. In addition, the Company discloses the risks
in its Financial Statements, pursuant to the provisions of
the International Financial Reporting Standards. In the
notes to the Financial Statements, the Company shows
the “Financial Risk Management” in which the associat-
ed risks are detailed, expressing in each case the position
adopted. Likewise, it performs a detailed analysis of them
in the annual report filed with the SEC through form 20F.

Regarding fraud prevention, the Issuer has a policy to fa-
cilitate reporting alleged irregularities within it.

In this regard, the Audit Committee, in compliance with
its duties and as established in Section V of its Rules, over-
sees the application of the information policies about the
Company'’s risk management and reports on it in its an-
nual report. The Committee is made up of experienced
and qualified members to audit and assess the risks faced
by the Company, internal controls, and corporate govern-
ance processes to direct the Company towards its goals
competently.

edenor
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